syl agal o Fo o SN

bkl | 55059 unihutsl | 19 el i o |
o (e} A0 ()l ol ete ] 52

olas)
) Obten Juutel st

Chger oy Arala — QI A0S — £ LaiaY) andy 8538 Aaly

il
ono] Syedr e /3.1 oilad gl ] Gadla /3]
gliay) ale uf g Lial) ale

g (i Aaaly — Y A iy (s daaly — Y A4S

(STTE _spangm — syglal) VI ¢ 199 sdgga @ healy — syl 102 dla



o 5k A it St gy W 55 Qi o
Jala Jaad) baladf & Lol iud s AlCgd) gl gsie Ao cipaill Gad) 13a Clagiuy
caladaitl SeliS gad o @lld pilip cdahall Ja Cpandaiil)
LaS (Al 33k e Social Survey claia¥) powall pgina Ao duall ciadic) Adg
Lo o slaicy) a5 aBg <Comparative  Method ¢ jlial) gially Ldaly) cuilaiu
el aaad cufgals cdlaad) 5 Gilis Jabaty (535 5a) Al AdBliad) il Lang Adlial)
A58 S8 (alan (b Galalal) (e Bgasa (TEA) (e il Abe gty
el A el gginne (8 Ailuan) AV cld L jasa B8 a5 () Al ciluags Ady
an (=b Ay AlGel) Adgpal) (g givna adliy G ¢ Cariuaal) (e dpailial
A Aigpall At o Al Ao Wlia (o ¢t LaS (L) 5 piaaa (B 4 Jaghg iy
ccladaiil) 3o S galaty daili )y
alatil) (Apaiitl) 5o ASY Ayl iu) Aig el «AplSigl) Ag sal) - bl el

200

(4T spaagm — spglal) VI ¢ spgpa @y Rraly — sl M 212 2l



syl agal o VG aoW o

Abstract:

The current research aims to identify the level of Structural and Strategic Flex-
ibility, in Work Patterns within the two organizations under study, and the im-
pact of this on achieving effieciency of organizations .

The study relied on the Social Survey method based on sampling, and it relied
on the use of the Comparative Method, as well as on the Interview Sheets, fo-
cus group discussion, and analysis of documents and records were relied upon
as tools for data collection. The research sample consisted of 384 Respondents
from Workers in Norica and Dahydrofoods Factories.

The study concluded that there are significant differences with statistical sig-
nificance in the level of Structural and Strategic Flexibility between the two
Factories, where the level of Structural and Strategic Flexibility is higher in
Dahydrofoods Factory than in Norica Factory, and the study proved a signifi-
cant relation between Structural and Strategic Flexibility, and achieving
effieciency of organizations.

key words: Structural Flexibility, Strategic Flexibility, Organizational Effi-
ciency, organization.
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